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Introduction
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Your journey into public health is shaped by your experiences, your values, and

your desire to make a difference. You may have arrived from a clinical role, community
work, research, the voluntary sector, local government, or a completely different
field. Whatever your route, you bring strengths that matter.

The Connect, Learn, Thrive Public Health Career Pathway helps you understand where
you are now, what opportunities lie ahead, and how you can move forward with purpose.
It brings together the skills escalator, the career ladder, and the public health
competency framework into one clear developmental route.

You can move up, across, out, and back in again. Your career does not need to follow a
straight line; it simply needs to reflect who you are and what you want to contribute.
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s you read this guide, you But before you start reading,

have you watched our explainer
animation? This short video
provides an overview of the
pathway and how it works.

will be able to locate yourself
on the pathway, understand
the opportunities available to
you, and plan your next steps
in a way that aligns with your

strengths, your interests, and Watch the video
your ambitions. S

What is Connect, Learn, Thrive?

Connect, Learn, Thrive is Cheshire and Merseyside's collaborative approach to
supporting the wellbeing, learning and connection of our public health community. It
brings people together, creates space to grow and places kindness at the centre of how
we work.

Connect, Learn, Thrive has been shaped and championed by Cheshire and Merseyside's
Champs Directors, who work together on a range of public health priorities. Through
shared learning, peer support and a collective commitment to improving population
health, they have a clear ambition for Cheshire and Merseyside to be the very best place
to practise public health.

Through the Champs Collaborative, Connect, Learn, Thrive strengthens relationships,
builds confidence and supports a culture where people feel valued, supported and able
to make a real difference.

It is our shared commitment to ensuring that Cheshire and Merseyside is the very best
place to practise public health, where we look after each other as much as we look after
our communities.



https://youtu.be/txmJfVPzGCs

The Connect, Learn, Thrive offer combines a number of core development

opportunities with a wider range of learning, wellbeing, networking and support
resources. Together, these elements create an environment where public health
professionals can connect, learn and thrive throughout their careers.
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There is so much to explore with Connect, Learn, Thrive. Visit our dedicated website
page to find out more.
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If you are at the early stages of your journey,
you may be part of the wider public health
workforce. You might not have ‘public health'in
your job title, but your work still contributes to
improving health outcomes. You may be
volunteering, working in a frontline role,
studying, or entering from another sector. At
this stage, you are building a foundation of
understanding about how public health works
and where you might fit withiniit.

You are beginning to explore the different
domains of public health, such as health
protection, health improvement, intelligence,
commissioning, and inequalities. You may be
supporting tasks, delivering frontline activity,
or contributing to projects. Every experience
you gain helps you build confidence and clarity
about what motivates you and where you want
to grow.

You can strengthen your skills through early
level qualifications such as Royal Society of
Public Health courses, Level 2-3
apprenticeships, or introductory Continuing
Professional Development (CPD). You may also
explore Faculty of Public Health practitioner
membership and further CPD opportunities.
These steps help you understand the language
of public health and begin to see where you
might want to specialise.

Connecting and learning at this level is about
building your confidence and your network. You
can join Communities of Practice, attend
introductory webinars, take partinlocal
learning hubs, and connect with colleagues
who can help you understand the system.
Every conversation, shadowing opportunity,
and short course helps you build a clearer
picture of where you want to go next. Your CPD
at this stage is about exploration, exposure,
and building the foundations for future growth.

oooooooooooooooooooooooooooooooooooooooooooooooooooooo

oooooooooooooooooooooooooooooooooooooooooooooooooooooo

Thriving at this level means recognising the
value of where you are right now. You are
gaining exposure, learning the system, and
discovering what energises you. You are
building relationships, observing how decisions
are made, and developing the habits that will
support you throughout your career. You do
not need to rush. Curiosity, openness, and
willingness to learn are your greatest strengths.

Where next for you? If you want to progress
beyond this level, your next stepis to begin
thinking about your Personal Development
Plan (PDP), which will naturally be part of your
employer's appraisal and performance
management process. Your PDP will help you
identify the skills you want to build, the areas
you want to explore, and the opportunities
that will help you move towards practitioner
level roles.

You may choose to pursue a Level 3, Level 4

or Level 6 apprenticeship, gain experience in
aa second domain of public health, or start
building a portfolio of evidence. Your PDP will
help you sequence your learning and take your
next steps with confidence.

Where to start?

Why not explore if thereis a
skills escalator or development
opportunity through

apprenticeships that support
public health careers?



https://www.gov.uk/government/collections/apprenticeships-that-support-public-health-careers
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IF you are a core practitioner wanting to

advance your practice

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

If public health is now the main part of your role,
you are part of the core practitioner workforce.
You may be delivering programmes, analysing
data, supporting commissioning, or working in
health improvement, health protection, or
intelligence. You are building technical
competence and contributing directly to
population health outcomes.

At this stage, you are strengthening your
ability to deliver high quality work, manage
projects, evaluate impact, and work effectively
with partners. You may also be developing an
area of special interest that you want to be
known for. You are becoming more confident in
your judgement and more aware of the wider
system you are working within.

You can now consider formal recognition of your

practice through UK Public Health Register
(UKPHR) Practitioner Registration. You can
achieve this through the Level 6 degree
apprenticeship or by completing a practitioner
portfolio. Both routes allow you to demonstrate
that you are operating at practitioner level and
ready to take on more responsibility. You may
also begin to explore Level 7 development
opportunities in areas such as public health
nursing, commissioning, research, intelligence,
or systems leadership.

Connectingand learning at this level is about
deepening your practice and broadening your
horizons. You may join specialist networks,
attend regional Continuing Professional
Development (CPD) sessions, contribute to
action learning sets, or take partin peer
networking and supervision. You can begin to
build a portfolio of evidence that demonstrates
your competence and your impact. Your CPD
now becomes more intentional, helping you
strengthen your technical skills, expand your
understanding of the system, and prepare for
advanced practice.

oooooooooooooooooooooooooooooooooooooooooooooooooooooo

Thriving at this level means recognising the
depth of expertise you are already building.

You are becoming areliable, knowledgeable
practitioner who can be trusted to deliver.

You are learning how to navigate complexity,
manage competing priorities, and influence
others. You are developing your professional
identity and discovering the areas where you can
make the greatestimpact.

Where next for you? If you want to progress
beyond this level, think about the experiences
and evidence you need to move towards
advanced practitioner roles. You may choose to
lead a challenging project or new area of work,
gain experience in a second domain of public
health, or start preparing for practitioner
registration. You can also consider applying for
Public Health Specialty Training, whichis an
established route into consultant level practice
for those who want to accelerate their
development.

Where to start?

If you haven't already, explore
Practitioner registration and
take alook at the range of
Communities of Practice
already happening in Cheshire
and Merseyside.



https://ukphr.org/practitioner-registration-via-retrospective-portfolio/
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IF you are an advanced practitioner broadening

your experience

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

If you are leading programmes, influencing
systems, or troubleshooting complexissues,
you are operating at advanced practitioner
level. You may be working in public health
nursing, commissioning, research, intelligence,
systems leadership, or other specialist areas.
You are beginning to shape strategy and
influence population level outcomes.

At this stage, your development focuses on
broadening your experience across all public
health domains. You may have deep expertise
in one area, but you now need to build breadth
so that you can integrate different types of
evidence, understand system dynamics, and
lead across organisational boundaries. You are
becoming someone who can see the bigger
picture and help others navigate it.

You may choose to pursue Level 7
development opportunities, including
advanced apprenticeships or leadership
programmes. You may also begin preparing for
the UK Public Health Register (UKPHR)
Specialist Portfolio if you are operating at
consultant level and want to evidence your
competence formally.

Connecting and learning at this level is about
expanding your strategic capability. You may
take partin cross system learning, join national
networks, contribute to research, or lead
Communities of Practice. You may also engage
in coaching or mentoring, both as a recipient
and as a mentor to others. Your Continuing
Professional Development (CPD) now helps
you integrate knowledge across domains,
strengthen your leadership, and prepare for
specialist level competencies.

oooooooooooooooooooooooooooooooooooooooooooooooooooooo

Thriving at this level means recognising the
influence you already hold. You are trusted to
lead, to solve problems, and to guide others.
You are shaping programmes, influencing
partners, and contributing to strategic
decisions. You are becoming a role model for
others who are earlier in their journey.

Where next for you? If you want to progress
beyond this level, think about what will help you
identify the experiences and evidence you
need to prepare for consultant level practice.
You may choose to lead a cross-system
programme, gain experience in a new domain,
or begin building your specialist portfolio for
Specialist registration by Portfolio
Assessment. You may also choose to apply for
Public Health Specialty Training, which offers a
structured, nationally recognised pathway into
consultant practice.

Where to start?

Accessing the registrar training
route is highly competitive. You

can diversity your experiences
across the Public Health Skills

and Knowledge Framework
(PHSKF) as a benchmark and

explore_ academic opportunities
for public health careers.


https://www.fph.org.uk/training-careers/national-public-health-specialty-training-recruitment/
https://www.fph.org.uk/training-careers/national-public-health-specialty-training-recruitment/
https://www.fph.org.uk/training-careers/national-public-health-specialty-training-recruitment/
https://www.gov.uk/government/publications/public-health-skills-and-knowledge-framework-phskf
https://www.gov.uk/government/publications/public-health-skills-and-knowledge-framework-phskf
https://www.gov.uk/government/publications/public-health-skills-and-knowledge-framework-phskf
https://www.gov.uk/government/publications/public-health-skills-and-knowledge-framework-phskf
https://www.gov.uk/government/publications/public-health-skills-and-knowledge-framework-phskf
https://www.prospects.ac.uk/jobs-and-work-experience/job-sectors/healthcare/public-health-careers/
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IF you are on the Public Health Registrar

training programme

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

If you are aregistrar, you are on a structured five-
year programme designed to prepare you for
consultant practice. You are rotating across all
public health domains, building a comprehensive
portfolio, and developing the ability to integrate
technical, contextual, and leadership skills.
Clinical colleagues may be progressing through
General Medical Council (GMC) or General
Dental Council (GDC) pathways. Non-medical
colleagues will be progressing towards UK Public
Health Register (UKPHR) Specialist Registration.

Your focus is on mastering the full public health
competency framework, preparing for the
Faculty of Public Health Diplomate Examination
(DFPH) and Final Membership Examination
(MFPH), and developing a consultant level
identity. You will spend the first two years part
time on the Master's in Public Health if you don't
have one already, or topping up some of the
Master's level modules. You are learning how to
lead systems, influence strategy, and deliver
population level outcomes. You are also learning
how to work with political, organisational, and
community stakeholders.

You may choose to pursue academic
opportunities such as a PhD or an Academic
Clinical Fellowship. These experiences deepen
your expertise and strengthen your ability to
contribute to the evidence base.

Connecting and learning at this level is about
consolidating your identity as a future
consultant. You will take part in national registrar
networks, attend advanced Continuing
Professional Development (CPD) sessions,
contribute to academic work, and lead cross-
system projects. You are building a portfolio that
demonstrates your readiness for consultant
practice. Your CPD now helps you refine your
judgement, strengthen your leadership, and
prepare for the transition into senior roles.

oooooooooooooooooooooooooooooooooooooooooooooooooooooo

Thriving at this level means recognising that you
are already practising at a high level. You are
gaining breadth and depth that few other

roles offer. You are learning how to integrate
evidence, manage risk, and lead with authority.
You are developing the mindset and behaviours
of a consultant, even before you formally
become one.

Where next for you? As you progress through
the training, think about your area of

special interest and the final experiences and
evidence that will help you prepare for
consultant registration. In your final year, you

will demonstrate your consolidation of
competencies for consultant practice. You may
choose to lead a major programme, strengthen
your strategic leadership, or refine your portfolio
in a specific cross-sectoral domain. This will help
you sequence your learning, manage staff and
budgets, and act up to prepare for the transition
into consultant roles.

Where to start?

You will already be using the

Faculty of Public Health (FPH)
registrar portfolio. To prepare
for independent Consultant
practice, you can familiarise
yourself with the FPH

Continuing Professional
Development (CPD) diary.



https://www.fph.org.uk/professional-development/cpd/cpd-diary-and-submissions/
https://www.fph.org.uk/professional-development/cpd/cpd-diary-and-submissions/
https://www.fph.org.uk/professional-development/cpd/cpd-diary-and-submissions/
https://www.fph.org.uk/professional-development/cpd/cpd-diary-and-submissions/
https://www.fph.org.uk/professional-development/cpd/cpd-diary-and-submissions/
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If you are preparing for Consultant registration,
you are at a pivotal point in your career. You

are demonstrating expert level competence
across all public health domains and showing
that you can integrate technical, contextual,
and leadership skills to deliver population
levelimpact.

You may be completing the Faculty of Public
Health (FPH) Specialty Training Programme and
working towards your Certificate of Completion
of Training, or you may be pursuing the UK Public
Health Register (UKPHR) Specialist Portfolio
route. You are gathering evidence, reflecting on
your practice, and preparing to step into senior
leadership roles.

Your focus is on evidencing your ability to lead
systems, manage risk, influence partners, and
deliver strategic outcomes. You will be gathering
360-degree feedback, demonstrating your
impact, and preparing for consultant interviews.

Connectingand learning at this level is about
refining your leadership and preparing for
executive responsibility. You may take partin
senior leadership programmes, contribute to
regional and national work, or engage in high
level peer supervision. Your Continuing
Professional Development (CPD) now helps you
strengthen your strategic thinking, deepen your
political awareness, and prepare for the
responsibilities of consultant practice.

Thriving at this level means recognising the
maturity of your practice. You are already
operating as a senior leader, shaping strategy,
influencing decisions, and delivering

outcomes that matter. You have built a portfolio
of experience that demonstrates your
readiness. You are practising across public
health domains, while still focusing on your
special area of interest.

oooooooooooooooooooooooooooooooooooooooooooooooooooooo

oooooooooooooooooooooooooooooooooooooooooooooooooooooo

Where next for you? If you want to progress
beyond this level, identify the leadership
experiences and strategic responsibilities that
will prepare you for Director of Public Health
roles, such as the Aspiring Director programme.
You may choose to lead a system wide regional
or national programme and take on wider
executive delegated responsibilities. Take time
to sequence your learning and prepare for the
next stage of your leadership journey. As no two
jobs are the same, you may want to progress
further in your current role, or you may choose
to compete for other roles in your area of special
interest in public health and related fields.

Where to start?

This level means you are already at
the level of a specialist across all
domains of public health. You will
need to demonstrate your
consolidation of competencies for
Consultant practice, with self-
awareness and self-regulation,
informed by multisource 360
feedback. You can access the
Mentoring workbook for executives
and senior leaders or find out more
about the ‘Leader as Coach'’ pilot
from the Champs Collaborative
Workforce Wellbeing and

Development Programme. These are

the UKPHR approved multi-source
feedback tools for revalidation.


https://nw.leadershipacademy.nhs.uk/wp-content/uploads/sites/25/2026/02/Mentoring-workbook-for-executives-and-senior-leaders.pdf
https://champspublichealth.com/public-health-workforce-development/
https://champspublichealth.com/public-health-workforce-development/
https://champspublichealth.com/public-health-workforce-development/
https://ukphr.org/ukphr-approved-multi-source-feedback-tools-for-revalidation/
https://ukphr.org/ukphr-approved-multi-source-feedback-tools-for-revalidation/
https://ukphr.org/ukphr-approved-multi-source-feedback-tools-for-revalidation/
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If you are preparing for a Director of Public
Health role, you are moving into the highest level
of system leadership. You are responsible for
shaping population level strategy, influencing
political and organisational stakeholders, and
leading across complex systems.

Your focus is on developing executive leadership
skills, strengthening political acumen, managing
crises and accountability, and championing
inequalities and prevention. You may be taking
part in national leadership programmes,
engaging in coaching or mentoring, or
contributing to regional and national work.

Connectingand learning at this level is about
sustaining your leadership and contributing to
the wider system. You can join national Director
of Public Health networks, engage in executive
coaching, or contribute to policy development.
Your Continuing Professional Development
(CPD) now helps you maintain your resilience,
strengthen your influence, and continue
growing as a system leader.

Thriving at this level means recognising the
depth of wisdom and experience you already
bring. You are someone who can hold
complexity, navigate uncertainty, and lead with
clarity and compassion.

You are shaping the culture of public health,
supporting the next generation, and
influencing the direction of the system.

Where next for you? If you want to progress
beyond this level, consider the executive
leadership experiences that will prepare you for
regional or national roles. You may choose to
lead a major system transformation, contribute
to national policy, or take on a strategic
leadership role across multiple organisations.
With change, here comes opportunity.
Depending on your personal circumstances, you
may already hold the longer-term vision for your
next steps; that could include volunteering,
mentoring, succession and retirement planning.

Where to start?

For your development along
with others in your
organisation, you have the
option to explore the Aspiring
Public Health Leaders
programme, the Forward

Institute programmes, or the

King's Fund Top Manager
Programme. There will be a

cost to you or the organisation
to sponsor your attendance.



https://forward.institute/forward-programmes
https://forward.institute/forward-programmes
https://forward.institute/forward-programmes
https://www.kingsfund.org.uk/leadership-development/courses/top-manager-programme
https://www.kingsfund.org.uk/leadership-development/courses/top-manager-programme
https://www.kingsfund.org.uk/leadership-development/courses/top-manager-programme

Get in touch

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

The Connect, Learn, Thrive Public Health Career Pathway has been
brought to you by Cheshire and Merseyside’s Directors of Public
Health and Population Health as part of the Champs Collaborative
Workforce Wellbeing and Development Programme.

One of the key priorities for this Programme is to activate the Champs Collaborative at all levels and
to empower collaboration across teams and organisations. This means creating a culture where

people connect, learn from one another, and feel confident navigating the public health system —
wherever they sit within it.

If you want to explore development opportunities, mentoring, or wellbeing support, you can
contact your local Workforce Wellbeing and Development Champion. The Champions meet
regularly to work together on priorities for the public health workforce and can help you navigate the
opportunities available.

Not sure who your Championis? Contact champscommunications@wirral.gov.uk.




Key terms and links
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» Apprenticeships — Apprenticeships that
support public health careers - GOV.UK

+ CCP— Competencies for Consultant
Practice, consolidation of all PH specialist
competencies as evidence for specialist
registration.

» CCT — Certificate of Completion of Training,
awarded to registrars completing specialty
training.

« Champs Collaborative CPD events —
Continuing Professional Development |
Champs Public Health Collaborative

 Collaborate newsletter — Newsletters |
Champs Public Health Collaborative

« CPD— Continuing Professional
Development, ongoing learning to maintain
and enhance professional competence.

« Commissioning— Assessing needs, planning
services, procuring providers, and monitoring
outcomes.

« Consultant in Public Health— Senior leader
responsible for system wide strategy, risk
management, and population level outcomes.

+ DAT — Drug and Alcohol Action Team, former
local partnerships focused on substance
misuse.

« DFPH—The Diplomain Public Health exam,
testing foundational public health knowledge
for registrars and advanced practitioners.

« EDI—Equiality, Diversity and Inclusion, work to
ensure fair access, representation, and
outcomes.

« Environmental Health —Field focusing on
environmental risks, food safety, housing,
pollution, and public protection.

« FPH—Faculty of Public Health, the
professional body for public health
practitioners, registrars and specialists.

12
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« FPH CPD Advisors — Faculty of Public Health
team of regional CPD advisers

o FPH SIGs — Faculty of Public Health Special
Interest Groups

o GDC — General Dental Council, the
professional body for registration in dentistry

« GMC — General Medical Council, the
professional body for medical registration

« Health Improvement —Programmes that
promote wellbeing, prevent illness, and reduce
inequalities.

« Health Protection—Work preventing and
managing infectious diseases, environmental
hazards, and emergencies.

« Inequalities — Avoidable and unfair
differences in health outcomes between
groups.

« Knowledge Hub —search for “public health” on
Discover groups - Knowledge Hub

« KSF (or SKF) —Knowledge and Skills
Framework, used to define and self assess
competence across public health domains.

« Learning Hub— A peer learning space where
participants share practice, reflect, and build
capability.

« Level 3/4/6 Apprenticeships —Work based
learning routes into public health at different
levels of responsibility.

« Level 7 opportunities — Postgraduate
opportunities for Public health careers |
Prospects.ac.uk, and/or L7 apprenticeships.

+ Level 8—thisis the level of a newly qualified
consultant in public health; registered orin
progress for specialist registration via CCT or
CCP.



https://www.gov.uk/government/collections/apprenticeships-that-support-public-health-careers
https://www.gov.uk/government/collections/apprenticeships-that-support-public-health-careers
https://www.gov.uk/government/collections/apprenticeships-that-support-public-health-careers
https://champspublichealth.com/public-health-workforce-development/continuing-professional-development/
https://champspublichealth.com/public-health-workforce-development/continuing-professional-development/
https://champspublichealth.com/public-health-workforce-development/continuing-professional-development/
https://champspublichealth.com/newsletters/
https://champspublichealth.com/newsletters/
https://champspublichealth.com/newsletters/
https://www.fph.org.uk/professional-development/cpd/our-team-of-cpd-advisers/
https://www.fph.org.uk/professional-development/cpd/our-team-of-cpd-advisers/
https://www.fph.org.uk/professional-development/cpd/our-team-of-cpd-advisers/
https://www.fph.org.uk/policy-advocacy/special-interest-groups/
https://www.fph.org.uk/policy-advocacy/special-interest-groups/
https://www.fph.org.uk/policy-advocacy/special-interest-groups/
https://khub.net/web/guest/login?p_p_id=com_liferay_login_web_portlet_LoginPortlet&p_p_lifecycle=0&_com_liferay_login_web_portlet_LoginPortlet_redirect=%2Fgroup%2Fguest%2Fdiscover-groups
https://www.prospects.ac.uk/jobs-and-work-experience/job-sectors/healthcare/public-health-careers/
https://www.prospects.ac.uk/jobs-and-work-experience/job-sectors/healthcare/public-health-careers/
https://www.prospects.ac.uk/jobs-and-work-experience/job-sectors/healthcare/public-health-careers/

« Local Authority — Council responsible for
local public health functions, commissioning,
and population health.

« MBA —Master of Business Administration, a
postgraduate qualification in leadership and
management.

« MPH—Master of Public Health, a
postgraduate degree covering epidemiology,
health systems, and population health.

« MFPH—The Membership of the Faculty of
Public Health exam, assessing applied

specialistlevel competence for consultant
practice.
« Mentoring— A supportive developmental

relationship where experience andinsight are
shared.

« Multisource 360 feedback — A structured
process where you receive developmental

feedback from multiple people you work with.

o PDP —Personal Development Plan, a
structured tool for planning goals and
sequencinglearning.

« Portfolio— Evidence demonstrating
competence for registration as a practitioner
or specialist.

« PH Advanced practitioner— A professional
operating at expert level in one of the public
health domains.

 PH Practitioner— A core public health role
delivering programmes, analysis, and system
support.

« PH practitioner registration via apprenticeship

— Public health practitioner - integrated
degree / Skills England

« PH practitioner registration via portfolio—
Practitioner registration via retrospective

portfolio - UK Public Health Register

PH Specialist— A PH consultant across all
public health domains, registered with GDC,
GMC or UKPHR specialist register.

PH specialist registration via training—
National Public Health Specialty Training
Recruitment - FPH - Faculty of Public Health
PH specialist registration via portfolio —
Specialist Registration by Portfolio
Assessment - UK Public Health Register

QI—Quality Improvement, systematic
approaches to improving services and
outcomes.

RSPH— Royal Society of Public Health
Qualifications & Training

Skills Escalator — A period of rapid
development triggered by new roles,
mentoring, or exposure.

Systems Leadership—Leading across
organisational boundaries to influence
complex systems.

UKPHR — UK Public Health Register, regulator
for public health practitioners and specialists.
Voluntary Sector — Charities and community
organisations contributing to public health
outcomes.

Wider Public Health Workforce — People
whose roles contribute to public health even
without “public health” in their job title.



https://skillsengland.education.gov.uk/apprenticeships/st0631-v1-2
https://skillsengland.education.gov.uk/apprenticeships/st0631-v1-2
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https://ukphr.org/practitioner-registration-via-retrospective-portfolio/
https://ukphr.org/practitioner-registration-via-retrospective-portfolio/
https://ukphr.org/practitioner-registration-via-retrospective-portfolio/
https://www.fph.org.uk/training-careers/national-public-health-specialty-training-recruitment/
https://www.fph.org.uk/training-careers/national-public-health-specialty-training-recruitment/
https://www.fph.org.uk/training-careers/national-public-health-specialty-training-recruitment/
https://ukphr.org/specialist-registration-by-portfolio-assessment/
https://ukphr.org/specialist-registration-by-portfolio-assessment/
https://ukphr.org/specialist-registration-by-portfolio-assessment/
https://www.rsph.org.uk/qualifications-training/
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